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Cognex no-smoking policy

3.

The employment process

Cognex will not knowingly hire any person who is a smoker. For the purposes of this Section 1 and

Section 3, a “smoker” is defined as a person who smokes cigarettes, independent of the frequency of use,
and does not include a person who occasionally smokes a cigar or a pipe.

Each applicant for employment at Cognex will be asked if he/she is a smoker; any applicant who either
answers in the affirmative or refuses to answer, will be denied employment at Cognex. Each non-smoker
applicant must attest in writing on Cognex’s application for employment form that he/she is a non-smoker.
Any person who does not so attest will be refused consideration for employment at Cognex. Employees who
falsify any information on Cognex’s application for employment are subject to immediate dismissal.

Smoking on Cognex facilities

Employees are not allowed to smoke any material (e.g. cigarettes, cigars or pipes) on Cognex facilities.
Contractors, vendors and customers will be urged not to smoke on Cognex facilities. The term “facilities”
means any space that is owned, leased, or used by Cognex and includes all common areas (e.g. parking
lots, hallways, bathrooms, etc.).

Employees who smoke

3.1 Any employee hired prior to 6/19/90 who was a smoker when hired shall not smoke at any time while on the

company’s facilities, and shall not smoke at any time while representing the company, whether on or off the
company’s facilities.

3.2 Any employee who is a non-smoker upon employment but who becomes a smoker after employment shall be
offered counseling at Cognex’s expense. If the employee does not become a non-smoker within a three month
period, his/her employment will be terminated by the company.

Cognex takes this no-smoking policy seriously; any violation will subject the violating employee to immediate
dismissal.
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